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The rapidly changing social and organizational landscape is now

global in nature and function. The premise of The George

Washington University Organizational Sciences program is that,

regardless of the industry, individuals and organizations must be

ready to think and act quickly and effectively to optimize their outcomes. Our

program focuses on preparing individuals to analyze and solve problems quickly

by synthesizing information, rethinking work processes, enhancing member

collaboration, sculpting organizational culture, integrating the interests of a diverse

set of stakeholders, and steering organizations toward success. Pivotal to this suc-

cess is an understanding of the interactive-systems and relationships between indi-

viduals, organizations, and the environment.

The Organizational Sciences program, founded in 1981, is part of The George

Washington University (GW) Columbian College of Arts and Sciences.We have

an interdisciplinary approach to the study of organizational effectiveness, draw-

ing on the fields of organizational management, psychology, communication,

economics and statistics.

Organizational Sciences ties managerial and executive success to the integration

of knowledge in three key areas: Strategy and Change Management, Leadership

and Communication, and Performance and Talent Management. Each of these

knowledge components are interlocking dimensions that, when fused, create a

knowledge base critical for individual and organizational success.
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� Formulate strategic initiatives

� Design interactive systems

� Implement planned change

� Manage internationally

� Develop effective teams

� Recruit, train, and retain talent

� Communicate internally

and externally

� Create conditions for

transformational leadership

� Formulate decisions under

uncertain situations

� Negotiate and mediate

� Measure and assess

performance

� Persuade with data

Organizational Sciences is built on the belief that students need to build 

a systems perspective, allowing them to:

C O N C E P T U A L  D O M A I N  O F  O R G A N I Z AT I O N A L  S C I E N C E S
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M . A . O R G A N I Z A T I O N A L  S C I E N C E S
C O N C E N T R A T I O N  I N

ORGANIZATIONAL
MANAGEMENT

OPEN ENROLLMENT PROGRAM

The Organizational Management (OM) concentration is a cutting-edge Master’s

Degree designed to push the boundaries of strategic leadership. Our mission is

to deliver an integrated, individual-centered curriculum providing students with

a deep understanding of how individuals and organizations can excel in a global

environment.

The open enrollment Organizational Management Program incorporates an

integrated package of theories, techniques, and tools—all of which help them to

successfully manage their institutions’ environmental landscapes. Classes are

taught by an interdisciplinary faculty, thereby enriching the conceptual lens that

students acquire for understanding organizations and navigating within them

effectively. Students can complete the 12-course curriculum within two years.

C L A S S E S  H E L D  W E E K D AY  E V E N I N G S  AT

T H E  G W  G R A D U AT E  E D U C AT I O N  C E N T E R ,  A R L I N G T O N

One Virg inia  Square

3601 Wilson Boulevard, Suite 400

Arl ington, VA
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M .A . O R G A N I Z A T I O N A L  S C I E N C E S
C O N C E N T R A T I O N  I N

ORGANIZATIONAL MANAGEMENT
OPEN ENROLLMENT PROGRAM

F O U N D AT I O N  C O U R S E S

ORSC 209 Management Systems
ECON 219 Managerial Economics
PSYC 245 Organizational Behavior

STAT 104 Statistics in Management,Administration, and Policy Studies

R E Q U I R E D  C O U R S E S

ORSC 216 Theories & Management of Planned Change
ORSC 241 Strategic Management & Policy Formulation

ORSC 242 Org. Communication and Conflict Management
ORSC 243 Seminar: Leadership in Complex Organizations

PSYC 259  Psychology of Individual & Group Decision Making

E L E C T I V E  C O U R S E S  ( S E L E C T  3 )
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ORSC 201 Principles of Management
Information Systems

ORSC 212 Current Principles in
Personnel Training & Selection

ORSC 214 Personnel Training &
Performance Appraisal

ORSC 217 Productivity and Human
Performance

ORSC 220 Organizational Decision
Making

ORSC 222 Theory & Practice of
Compensations Management

ORSC 223 Collective Bargaining

ORSC 246 Comparative Management

ORSC 248 Strategic Human Resources
Planning

ORSC 249 Human Resources
Information Systems

ORSC 250 Leadership Coaching:
Principles & Practices

ORSC 251 Team Coaching &
Facilitation

ORSC 252 Practicum in Leadership
Coaching

ORSC 295 Directed Research

ORSC 297 Special Topics

ORSC 298 Directed Reading
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M . A . O R G A N I Z A T I O N A L  S C I E N C E S
C O N C E N T R A T I O N  I N

ORGANIZATIONAL
MANAGEMENT

1  YEAR ACCELERATED FELLOWS PROGRAM

A C C E L E R AT E D  C O H O RT  P R O G R A M  O F F E R E D  AT

The Organizational Management (OM) Fellows Program is designed to include

a highly integrated cohort experience and cross-functional faculty, which pushes

the boundaries of strategic leadership. Similar to the traditional OM program,

our mission is to deliver an individual-centered curriculum providing students

with a deeper understanding of how individuals and organizations excel in a

global environment.

The OM Fellows Program is unique in that it provides a cohort experience,

with a foundation grounded in systems thinking, driven by an interdisciplinary

faculty and integrated student teams. This fast-paced, lock-step program uses

cohort-learning principles. Designed for working professionals—or students

with prior work experience—in business, government, and the military.

The curriculum is comprised of 12 courses in a rigorous 8-week thematic block

format, offering students the opportunity to complete the program curriculum

within one-year.

p a g e  7

The GW Mount Vernon Campus
2100 Foxhall Road, NW

Washington, DC

The GW Main Campus
Foggy Bottom

Washington, DC



P
R

I
N

T
E

R
 C

R
O

P
 L

I
N

E

p a g e  8

M . A . O R G A N I Z A T I O N A L  S C I E N C E S
C O N C E N T R A T I O N  I N

ORGANIZATIONAL MANAGEMENT
1  YEAR ACCELERATED FELLOWS PROGRAM

ORSC 201 Principles of Management
Information Systems

ORSC 212 Current Principles in
Personnel Training & Selection

ORSC 214 Personnel Training &
Performance Appraisal

ORSC 217 Productivity and Human
Performance

ORSC 220 Organizational Decision
Making

ORSC 222 Theory & Practice of
Compensations Management

ORSC 223 Collective Bargaining

ORSC 246 Comparative Management

ORSC 248 Strategic Human Resources
Planning

ORSC 249 Human Resources
Information Systems

ORSC 250 Leadership Coaching:
Principles & Practices

ORSC 251 Team Coaching &
Facilitation

ORSC 252 Practicum in Leadership
Coaching

ORSC 295 Directed Research

ORSC 297 Special Topics

ORSC 298 Directed Reading

F O U N D AT I O N  C O U R S E S

ORSC 209 Management Systems
ECON 219 Managerial Economics
PSYC 245 Organizational Behavior

STAT 104 Statistics in Management,Administration, and Policy Studies

R E Q U I R E D  C O U R S E S

ORSC 216 Theories & Management of Planned Change
ORSC 241 Strategic Management & Policy Formulation

ORSC 242 Org. Communication and Conflict Management
ORSC 243 Seminar: Leadership in Complex Organizations

PSYC 259  Psychology of Individual & Group Decision Making

S P E C I A L  T O P I C S  C O U R S E S  

(2 are selected by the Faculty, 1 selected by the students)
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The Human Resources Management (HRM) concentration provides the com-

prehensive foundation necessary for today’s Human Resource managers to help

their organizations select and retain the finest employees and add to their orga-

nization’s bottom line.

The HRM concentration incorporates the latest thinking in HR practices with

a solid foundation in theory and proven principles. Its purpose is to prepare

individuals to be HR professionals in today’s dynamic and increasingly global

organizations. Our curriculum is designed to provide you with a general foun-

dation in HR, although the program is flexible enough for you to create your

own area of specialization. Classes are taught by an interdisciplinary faculty,

thereby enriching the conceptual lens that students acquire for understanding

organizations and navigating within them effectively. Students can complete the

12-course curriculum within two years.

M . A . O R G A N I Z A T I O N A L  S C I E N C E S
C O N C E N T R A T I O N  I N

HUMAN RESOURCES
MANAGEMENT

OPEN ENROLLMENT PROGRAM

C L A S S E S  H E L D  W E E K D AY  E V E N I N G S  AT

T H E  G W  G R A D U AT E  E D U C AT I O N  C E N T E R ,  A R L I N G T O N

One Virginia Square

3601 Wilson Boulevard, Suite 400

Arlington,VA
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C O N C E N T R A T I O N  I N

HUMAN RESOURCES MANAGEMENT
OPEN ENROLLMENT PROGRAM
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ORSC 201 Principles of
Management Information
Systems

ORSC 212 Current
Principles in Personnel
Training & Selection

ORSC 214 Personnel
Training & Performance
Appraisal

ORSC 217 Productivity and
Human Performance

ORSC 220 Organizational
Decision Making

ORSC 222 Theory &
Practice of Compensations
Management

ORSC 223 Collective
Bargaining

ORSC 246 Comparative
Management

ORSC 248 Strategic Human
Resources Planning

ORSC 249 Human
Resources Information Systems

ORSC 250 Leadership
Coaching: Principles &
Practices

ORSC 251 Team Coaching
& Facilitation

ORSC 252 Practicum in
Leadership Coaching

PSYC 259 Psychology of
Individual & Group Decision
Making

ORSC 295 Directed
Research

ORSC 297 Special Topics

ORSC 298 Directed Reading

F O U N D AT I O N  C O U R S E S

ORSC 209 Management Systems
ECON 219 Managerial Economics
PSYC 245 Organizational Behavior

STAT 104 Statistics in Management,Administration, and Policy Studies

R E Q U I R E D  C O U R S E S

ORSC 212 Current Issues in Personnel Testing & Selection
ORSC 214 Personnel Training & Performance Appraisal System
ORSC 222 Theory & Practice of Compensation Management

ORSC 223 Collective Bargaining
ORSC 248 Strategic Human Resources Planning

E L E C T I V E  C O U R S E S  ( S E L E C T  3 )

p a g e  1 0
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The Leadership Coaching Certificate uses an integrated systems perspective to

explore the role that coaching plays in enhancing and developing leadership

within organizations. The certificate combines emerging theories of coaching

with an introduction to the practice of organizational coaching.

The Certificate is designed for professionals who want to develop and improve

their coaching skills and knowledge. Students emerge with an intellectual and

skill-based package of theory, techniques, and tools—all of which help them to

successfully manage their institutions’ environmental landscapes.

G R A D U A T E  C E R T I F I C A T E  I N

LEADERSHIP COACHING
C L A S S E S  H E L D  W E E K E N D S  AT

T H E  G W  G R A D U AT E  E D U C AT I O N  C E N T E R ,  A R L I N G T O N

One Virginia Square

3601 Wilson Boulevard, Suite 400

Arlington,VA
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S C H E D U L E

Four courses are taken in sequence and are scheduled on weekends (Fridays

6:00pm–9:00pm and Saturdays 9:00am–5:00pm). Each weekend is scheduled

approximately one month apart and three weekends per course are included.

C U R R I C U L U M

ORSC 250 Leadership Coaching: Principles and Practices
ORSC 242 Org. Communication and Conflict Mgmt

ORSC 251 Team Coaching and Facilitation
ORSC 252 Practicum in Leadership Coaching

Any three (of the four) coaching courses can be applied toward credit in our

Organizational Management or Human Resources Management Master’s Degree

Concentrations. Courses in Leadership Coaching are restricted to admitted students.

P l e a s e  v i s i t  w w w. g w u . e d u / ~ o r g s c i  f o r  d e t a i l e d  c o u r s e  i n f o r m a t i o n .
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G R A D U A T E  C E R T I F I C A T E  I N

LEADERSHIP COACHING



PROGRAM CURRICULUM
C O U R S E  D E S C R I P T I O N S

STAT 104  Statistics in Management,
Administration, and Policy Studies (3)
Lecture (3 hours). Introductory study of statistical techniques for
research problems. For graduate students in fields other than statistics
who have no previous statistics training. Offered off campus only.

ORSC 201  Principles of Management
Information Systems (3)
An overview of the management information systems specialty
track. Integration of management, information, and systems con-
cepts into a unified framework. Management information systems
development, design, implementation, and evaluation strategies.

ORSC 209  Management Systems (3)
An overview of management systems using the systems approach to
management and problem solving: understanding long-range plan-
ning; management of complex problems using computer systems;
use of work breakdown structures; critical-path planning systems
and network analysis; cost-effectiveness analysis; program evaluation.

ORSC 212  Current Issues in Personnel Testing
and Selection (3)
Psychometric, legal, and organizational issues in personnel employ-
ment testing and selection, reliability and validity of selection
instruments, and the utility of selection systems.The legal environ-
ment, including test fairness in selection, adverse impact, and statisti-
cal models of test fairness and specific selection techniques.
Prerequisite: Stat 104.

ORSC 214  Personnel Training and Performance
Appraisal Systems (3)
Management training programs and training evaluation techniques.
Performance appraisal techniques, appraisal systems, relationship of
rewards to performance and the appraisal interview.Training and
rating systems that satisfy legal requirements and stimulate employee
productivity.

ORSC 216  Theories and Management of
Planned Change (3)
A systems view of organizational change and development, including
intervention strategies, data collection, diagnosis, and the integration
and management of system-wide organizational change.

ORSC 217  Productivity and Human
Performance (3)
Definitions and measurement of individual, team, and organizational
productivity, effectiveness, and efficiency. Models for the analysis of
organizational and individual productivity and productivity growth
in industrialized nations.Techniques for increasing productivity.

ECON 219  Managerial Economics (3)
Intermediate microeconomic theory, with emphasis on production
and costs, market structure and pricing, risk analysis, and investment
theory and capital budgeting. Credit can be earned for only one of
Econ 217, 219, and 220.

ORSC 220 Organizational Decision 
Making (3)
Examination of processes in organizational decision making; the
state of theory; research and application for the practicing manager.
Topics include managerial style and decision making, problem dis-
covery and diagnosis, search for the design of solutions, evaluation
and choice, group decision making, decision aids and support sys-
tems, and risk analysis.

ORSC 222  Theory and Practice of
Compensation Management (3)
Analysis of contemporary compensation systems from both theoret-
ical and practical perspectives, including the latest decisions of
courts and regulatory agencies. Examination of motivational theo-
ries of pay, determinants and effects of salary structures on perform-
ance, incentive plans, performance-based compensation, and mana-
gerial compensation systems.

ORSC 223  Collective Bargaining (3)
Analysis of federal and state employee relations laws and regulations.
Topics include the bargaining environment, wage and benefit issues
in arbitration, arbitration of grievances, employee relations in non-
union organizations, and behavioral theories of labor negotiations.

ORSC 241  Strategic Management and 
Policy Formation (3)
Processes and theories of strategic management in the profit and
not-for-profit sectors.Analysis of behavioral, sociopolitical, and eco-
nomic forces underlying strategy formulation. Issues of strategic
competitive advantage; corporate diversification; multinational cor-
porations; evaluation and choice; and implementation of functional
and corporate strategies.

p a g e  1 3
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ORSC 242  Organizational Communication and
Conflict Management (3)
Theories and models of communications and communication media;
barriers to effective communication and techniques for improving
interpersonal, group, and organizational communications. Sources of
conflict in organizations at the individual, group, and organizational
levels; methods of conflict management and resolution.

ORSC 243  Seminar: Leadership in Complex
Organizations (3)
The view of leadership taken in this seminar extends theories
beyond the interpersonal, near-immediate time frame toward an
organizational perspective in which cause-and-effect linkages are
traced.The leadership role as an attribute of a system. How effective
leaders reduce uncertainty through appropriate adaptive change.

PSYC 245  Seminar: Organizational Behavior (3)
Analysis of organizational behavior; emphasis on motivation and pro-
ductivity. Recent research on employee attitudes, primary group, super-
visory leadership, formal and informal organization, job design. (Fall)

ORSC 246  Comparative Management (3)
International dimensions of management over a broad spectrum of
topics, including cross-national transfer and management practices
in a global economy; cross-cultural interaction; business-government
relations; expatriation and repatriation processes; international strate-
gic management; technology transfer; globalization of human
resources management.

ORSC 248  Strategic Human 
Resource Planning (3)
Overview of the principles of human resource planning. Model for
determining human resource requirements, including forecasting, goal
setting, human resource auditing, and environmental scanning.Analysis
of the interfaces between human resource planning and personnel
selection, job design, training, compensation, and related functions.

ORSC 249  Human Resource 
Information Systems (3)
Analysis of information systems designed to support planning,
administration, decision making, and control activities of human
resource management. Examination of applications such as person-
nel selection and performance appraisal systems, payroll and benefit
management, and career pathing.

ORSC 250  Leadership Coaching:
Principles and Practices (3)
An introduction to leadership coaching, including behavioral sci-
ences roots: communication and conflict resolution skills, motiva-
tion, personality and performance assessments. Coaching vs. related
practice areas; business coaching vs. personal coaching. Professional
and ethical standards.

ORSC 251  Team Coaching and 
Facilitation (3)
Application of the fundamentals and governing values of leadership
coaching to the development of productive work groups and com-
munities.The art and practice of facilitation as applied to team
learning and the encouragement of breakthrough thinking and
team problem solving. Prerequisite: ORSC 242, 250.

ORSC 252  Practicum in Leadership 
Coaching (3)
Supervised experience as a recipient and practitioner of leadership
coaching. Prerequisite: ORSC 242, 250.

PSYC 259  Psychology of Individual and 
Group Decision Making (3)
Examination of processes in organizational decision making and
group behavior.Topics include group and individual decision-mak-
ing approaches, decision aids and support systems, performance and
decision effectiveness, and risk analysis.

ORSC 295  Directed Research (arr.)
Supervised research in selected fields within organizational sciences.
Admission by prior permission of faculty advisor and instructor.

ORSC 297 Special Topics (3)
Special topics in global teams, interpersonal trust, organizational
diversity, social responsibility, organizational evolution, resource man-
agement and organizational performance, power and politics in
organizations, strategic systems thinking, negotiation, and persuasion.

ORSC 298  Directed Readings (arr.)
Supervised readings in selected fields within organizational science.
Admission by prior permission of faculty advisor and instructor.



p a g e  1 5

Elizabeth B. Davis, Ph.D.

Associate Professor and Director of Organizational Sciences
at The George Washington University

Dr. Davis’ academic background and professional
experience combines fourteen years in manage-
ment/executive positions and fourteen years in the
academy.Her doctoral work at The Wharton School in
Systems Science formed the foundation for her cur-
rent research interests in strategic management and
strategic leadership thinking, organizational action in
the international arena, the role of ethics in decision
making, and the effectiveness of individual work per-
formance. She continues to consult internationally and
her articles have appeared in the Journal of Quality
Management, Journal of Production and Operations
Management, Journal of Medical Humanities, The
Business Journal, and the Case Research Journal. Dr.
Davis received her B.A. from Columbia University
and her Ph.D. from The Wharton School, University
of Pennsylvania. (ebdavis@gwu.edu)

David P. Costanza, Ph.D.

Chair, Department of Organizational Sciences and
Communication;Associate Professor of Organizational
Sciences and of Psychology at The George Washington
University

Dr.Costanza worked for five years as a line and admin-
istrative manager for a Fortune 50 company before
moving to academia. His current research interests
include leadership, organizational growth and decline,
and the impact of work-family policies and practices
on individual and organizational outcomes. His work
has appeared in Personnel Psychology, Human

Performance, Journal of Educational Psychology, and
Industrial and Labor Relations Review. Dr. Costanza
received his B.A. from the University of Virginia, and
his M.A. and Ph.D. from George Mason University.
(dcostanz@gwu.edu)

Andrew Jared Critchfield, Ph.D.

Assistant Professor of Organizational Sciences and 
Communication at The George Washington University

Dr. Critchfield earned his Ph.D. from Howard
University in Intercultural and Organizational
Communication, his M.S. in Corporate Communica-
tion from Ithaca College, and his B.S. in Com-
munication from Lewis-Clark State. He is especially
interested in the impact of organizational culture and 
personal identity—especially those marginalized due
to hegemonic structures - upon organizational success
and effectiveness; and the effects of policy and “rules”
on custom and culture. An ethnographer at heart, he
has presented his research at annual meetings of the
International, National, and Eastern Communication
associations and serves as an elected officer for the
National Communication Association’s Black Caucus
and Association for Chinese Communication Studies
and the Eastern Communication Association’s Voices
of Diversity and Intercultural Communication Interest
Groups. He has worked for extended periods in
Taiwan, Japan, Mongolia, and China and appeared as a
guest expert on China Central Television.
(ajc@gwu.edu)
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( c on t inued on next  page )
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Gelaye Debebe, Ph.D.

Assistant Professor of Organizational Sciences at 
The George Washington University

Dr. Debebe's current research focuses on: cross-cultur-
al communicative competence, learning, qualitative
research methods, and organizational socialization. She
is author of: “Guest learning and adaptation in the
field:A Navajo case study” published in Development
in Practice. She is co-author of “Finding the Path to a
Balanced Academic Life,” published in Rhythms of
Academic Life, and "Gaining Access Through Good
Graces," in Gaining Access to People and Organiz-
ations. She received a B.S. in Government and Politics
from the University of Maryland, College Park, an
M.S. in Human Resource Development from the
American University, and a Ph.D. in Organizational
Behavior from the University of Michigan Business
School. She is also affiliated with the Center for
Gender in Organizations, Simmons Graduate School
of Management and is a member of the National
Training Laboratories (NTL) Institute of Applied
Behavioral Science. (gdebebe@gwu.edu)

Tracy L. Dumas, Ph.D.

Assistant Professor of Organizational Sciences at 
The George Washington University

Professor Dumas’ current research addresses three
main areas: managing multiple role demands, social
identity, and strategic human resource practices. She
has presented her research at several academic confer-
ences including those of the International Association
of Conflict Management and the Academy of
Management where her work was selected for publi-
cation in the Best Paper Proceedings. Professor Dumas
completed her doctoral work in Management and
Organizations at Northwestern University’s Kellogg
School of Management. She earned her M.S. in
Industrial Relations from Loyola University Chicago
and her B.S. in Education and Social Policy from

Northwestern University. Prior to her doctoral stud-
ies, Professor Dumas worked for Chicago-
based International Survey Research LLC, a research
and consulting firm specializing in workforce issues.
(tldumas@gwu.edu)

Dana Glenn, Ph.D.

Assistant Professor of I/O Psychology at The George
Washington University

Dr. Glenn earned her B.A. in Psychology from the
University of Texas in 2000 and her Ph.D. in
Industrial-Organizational Psychology from the
University of Houston in 2005. Her research blends
social and organizational theories with traditional
industrial psychology topics, and centers around three
areas: survey response, performance appraisal, and
exchange relationships at work. Prior to working at
George Washington University, Dr. Glenn worked at
the Transportation Security Administration (TSA) as a
Personnel Psychologist. (dglenn@gwu.edu)

Lynn R. Offermann, Ph.D.

Professor of Organizational Sciences and Psychology at The
George Washington University

Dr. Offermann brings a unique balance of scholarship
and practical organizational experience to her work at
GW. She has had extensive experience in leadership
and executive development and coaching, team devel-
opment, and organizational development. Her research
focuses on leadership and followership, teams, and
diversity issues, including the effects of technology on
these processes. Dr. Offermann currently serves on the
Editorial Board of Leadership Quarterly, and has been
honored with Fellowship status in the Society for
Industrial and Organizational Psychology (SIOP). Her
work has appeared in many journals, including the
Journal of Applied Psychology, Academy of
Management Journal, Leadership Quarterly, the
American Psychologist, Journal of Applied Social

FULL-TIME FACULTY ( c on t inued)
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Psychology, Journal of Cross-Cultural Psychology,
Psychology of Women Quarterly, Educational and
Psychological Measurement, the Journal of
Occupational Health Psychology, and Personality and
Social Psychology Bulletin. Dr. Offermann received
her M.A. and Ph.D. from Syracuse University.
(lro@gwu.edu)

Nils Olsen, Ph.D.

Assistant Professor of Organizational Sciences at 
The George Washington University

Dr. Olsen’s research and employment experience
includes work with the Psychology Department at
the University of North Carolina (UNC) at Chapel
Hill, the Global Executive MBA Program at Duke
University, the Executive Education Program at
Duke Corporate Education, Inc., the American Bar
Foundation, the National Institutes of Health, U.S.
House of Representatives, and Deutsche Asset
Management / Deutsche Bank. His work in interde-
pendence theory has shaped an interest in exploring
situations where there are more people than resources,
situations that call for a coordination between individ-
uals and teams. Dr. Olsen's research is specifically
focused on the following streams: (a) global teams and
electronic communication; (b) trust between clients
and professionals; and (c) decision making under
uncertainty. He has presented his work in the United
States and in Europe, and has publications appearing
in journals such as the Journal of Personality and
Social Psychology, and Social Cognition. Dr. Olsen

received his BS from the University of Wisconsin at
Madison, his MA from the University of Iowa, and
PhD from the University of North Carolina at
Chapel Hill. (nolsen@gwu.edu)

Nicholas L . Vasilopoulos, Ph.D.

Associate Professor of Organizational Sciences and Psychology
and Director of the Industrial and Organizational Psychology
doctoral program at The George Washington University

Dr. Vasilopoulos earned his Ph.D. from Stevens
Institute of Technology in 1997. Before coming to
George Washington University, he worked for five
years as a Senior Personnel Researcher at the U.S.
Immigration and Naturalization Service (INS). His
current research interests include the impact of
impression management on noncognitive measures,
the use of information processing information to
enhance the measurement of cognitive abilities, and
the role of personality in multisource feedback. Dr.
Vasilopoulos has published articles in the Journal of
Applied Psychology and Personnel Psychology.
(nlv@gwu.edu)
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Gary Bojes, Ph.D.

Assistant Professorial Lecturer of Organizational Sciences

Dede Bonner, Ed.D.

Associate Professorial Lecturer of Organizational Sciences;
Management Consultant, New Century Management, Inc.

Victoria Grady, Ph.D.

Assistant Professorial Lecturer of Organizational Sciences  

Elizabeth Hand, M.B.A.

Assistant Professorial Lecturer of Organizational Sciences;
Hand & Associates – Leadership Coaching & Development

Eileen Hoffman, J.D.

Professorial Lecturer of Organizational Sciences; Director
Office of Special Projects, Federal Mediation and Conciliation
Service (FMCS)

Jean Claude Leon, Ph.D.

Assistant Professorial Lecturer of Organizational Sciences,
Assistant Professor of Business and Economics, Catholic
University

Skip Leonard, Ph.D.

Professorial Lecturer of Organizational Sciences 

Margaret New, Ed.D.

Assistant Professorial Lecturer of Organizational Sciences;
Executive Coach and Career Management Consultant,
The Middleburg Group

Jerome Paige, Ph.D.

Associate Professional Lecturer of Organizational Sciences

Nam Pham, Ph.D.

Assistant Professorial Lecturer of Organzational Sciences;
President, NDP Consulting Group, LLC

Cynthia Roman, Ed.D.

Assistant Professorial Lecturer of Organizational Sciences;
Strategic Performance Group

Ford Rowan, JD, Ph.D.

Professorial Lecturer of Organizational Sciences

Trish Silber, M.B.A.

Assistant Professorial Lecturer of Organizational Sciences;
Partner, Catalyst Consulting Team

William Smith, Ph.D.

Associate Professorial Lecturer of Organizational Sciences;
Founder and Director, Organizing for Development an
International Institute

Armand Thieblot, Jr., Ph.D.

Professorial Lecturer of Organizational Sciences; President and
Senior Consultant,A.J.Theiblot & Son/NCSDO

Diana Watts, Ph.D.

Associate Professorial Lecturer of Organizational Sciences 

Stephen Wehrenberg, Ph.D.

Associate Professorial Lecturer of Organizational Sciences;
Long-Range Manpower Planner, US Coast Guard
Headquarters

FACULTY
A D J U N C T



O N L I N E  A P P L I C AT I O N

To apply via the Web, an electronic graduate admission
application is now available through the GW web site
at www.gwu.edu/~gradinfo.

F I N A N C I A L  A I D

To apply for Stafford or alternative education loans to
finance graduate school, visit the GW Graduate
Financial Aid loan information site on the web at
http://gwired.gwu.edu/finaid-g/.

C O N TA C T  I N F O R M AT I O N

Organizational Sciences Program Office
Elizabeth Davis, Ph.D., Program Director
Emprisia Lee, Executive Associate
600 21st Street, NW
Washington, DC 20052
(202) 994-1878

Graduate Education Center, Arlington
Lynn Griffin
Graduate Program Representative
(703) 248-6209
griffinl@gwu.edu

Columbian College of Arts and Sciences
CCAS Admissions (202) 994-6210
Financial Aid Office (800) 222-6242
Registrar’s Office (202) 994-4900
Veteran’s Benefits (202) 994-1586

Or visit us on the web at:

w w w. g w u . e d u / ~ o r g s c i  
(Organizational Sciences Program)

w w w. n e a r y o u . g w u . e d u  
(Off-Campus Programs)

ADMISSIONS
A P P L I C AT I O N  A N D  A D M I S S I O N  R E Q U I R E M E N T S

� Bachelors degree with B average or better (3.0 on a
4.0 point scale) or equivalent from an accredited col-
lege or university

� Official results from the Graduate Record Exam
(GRE) general test (Note: GRE is not required for the
Leadership Coaching Certificate) 

� Official results from the Test of English as a Foreign
Language (TOEFL) for students who are from coun-
tries where English is not the official language or for
those who do not hold a degree from an accredited
US institution (The GW Columbian College of Arts
& Sciences Code: R5246)

� Completed Application Form
� Application Fee (non-refundable)
� Official transcripts from each college or university

attended
� Two letters of recommendation
� Statement of purpose (250 to 500 words) 
� Current resume 

Note: Leadership Coaching—need above and at least 2 years 
professional experience in HR, management role in training, organiza-
tional development, or career counseling (to apply toward M.A. degree,
must meet M.A. entrance requirements.) Only students who have been
admitted to the Certificate Program or students currently in the
Master’s Program may enroll.

D E G R E E  R E Q U I R E M E N T S

� 36 credits (12 courses) of study
� Minimum cumulative grade point average of B
� Pass a written Master’s Comprehensive examination

A P P L I C AT I O N  D E A D L I N E S

� Fall (April 1st)
� Spring (October 1st)

Columbian College of Arts and Sciences
Office of Graduate Admissions
The George Washington University
Phillips Hall, Room 107
801 22nd Street, N.W.
Washington, DC 20052
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UNIVERSITY POLICY ON 

EQUAL OPPORTUNITY

The George Washington University does
not unlawfully discriminate against any per-
son on the basis of race, color, religion, sex,
national origin, age, disability, veteran status,
or sexual orientation.This policy covers all
programs, services, policies, and procedures
of the University, including admission to
educational programs and employment.The
University is subject to the District of
Columbia Human Rights Law.

Inquiries concerning the application of this
policy and federal laws and regulations con-
cerning discrimination in education or
employment programs and activities may be
addressed to Susan B. Kaplan,Associate Vice
President for Human Resources, The
George Washington University, Rice Hall,
Washington, DC 20052, (202) 994-4433, or
to the Assistant Secretary for Civil Rights of
the U.S. Department of Education.

Disabled individuals who require special
information may direct inquiries to the
Office of Disability Support Services, (202)
994-8250 (TDD/voice).

Certified to operate in VA by SCHEV.

BY AUTO:
From Washington, DC on U.S. 50: Cross the Theodore Roosevelt
Bridge, proceed west on U.S. 50 (Arlington Blvd.) to 10th Street (Hwy
237). Merge right onto 10th Street and then stay left to proceed to
Wilson Blvd. Continue on Wilson Blvd. to Nelson Street.Turn right on
Nelson Street.The One Virginia Square Building is on your immediate
right.Turn right into building parking.

From the West on U.S. 50: Proceed east on Route 50 to Glebe Road.
Turn north (left) on Glebe Road and then bear right at Quincy Street.
Turn right at Wilson Blvd. and then left onto Nelson Street. The One
Virginia Square Building is on your immediate right. Turn right into
building parking.

From the West on I-66: Exit 71 to Fairfax Drive, cross over Glebe
Road and Quincy Street and turn right onto Nelson Street. Proceed one
block to the One Virginia Square Building.Turn left into building park-
ing.

From I-395 North/South: North on Washington Blvd. for approxi-
mately 2 miles. Turn left onto 10th Street (Hwy 237). Merge left onto
Wilson Blvd. Turn right on Nelson Street. The One Virginia Square
Building is on your immediate right.Turn right into building parking.

BY METRO:   
Orange Line to Virginia Square Station.

10/06

G R A D U AT E  E D U C AT I O N  C E N T E R ,
A R L I N G T O N

One Virg inia  Square,
3601 Wilson Boulevard, Four th Floor

Arl ington, VA 22201








